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Takeaways

* As of November 12, 2025, DEl is still legal, but the landscape is constantly shifting
» Diversity, Equity, & Inclusion are different concepts

* Inclusion is the foundation for diversity and equity

e Diversity has many dimensions beyond race and gender

e Equity, unlike equality, accounts for varying circumstances of all stakeholders

e Diversity is still good for business

e Should organizations “rebrand” DEI programming?

* Increase allyship among employees through inclusive resource groups

e Continue budgeting for employee wellbeing

* Train managers and supervisors on inclusive leadership
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Disclaimer

These materials are public information and have been prepared solely for
educational purposes. These materials reflect only the personal views of the author
and are not individualized legal advice. It is understood that each case and/or
matter is fact-specific, and that the appropriate solution in any case and/or matter
will vary. Therefore, these materials may or may not be relevant to any particular
situation. Thus, the presenter and Steptoe & Johnson PLLC cannot be bound either
philosophically or as representatives of their various present and future clients to
the comments expressed in these materials. The presentation of these materials
does not establish any form of attorney-client relationship with the authors or
Steptoe & Johnson PLLC. While every attempt was made to ensure that these
materials are accurate, errors or omissions may be contained therein, for which
any liability is disclaimed.
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