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AI in HR: Innovation or Legal Minefield?

1. AI is creating a more efficient workplace. 

2. AI may be faster, but it’s not smarter. 

3. The use of AI requires HR oversight. 

4. Employment laws are still adapting to AI. 

5. Developing AI skills can help significantly.  

6. Humans can inadvertently discriminate against others, and so can AI. 

7. AI does not understand or respect confidentiality. 

8. You can be responsible for your vendor’s use of AI. 

9. AI use will only grow, so learning it is essential.  

10. You should adopt an AI policy. 
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